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STATUTES OF THE VIETNAMESE TRADE UNIONS

01:52 02/11/2011(GMT+7)

STATUTES
OF THE VIETNAMESE TRADE UNIONS

(Adopted by the Xth National Congress of Vietnamese Trade Unions
on November 5th, 2008)

EMBLEM OF THE VIETNAMESE TRADE UNIONS

1. A black cogwheel (with 13 teeth) in the center of a globe,

2. Above the cogwheel flutters the Vietnamese national flag, with a gold star
against a bright red background,

3. Inside the cogwheel is a black slide rule against an azure background,

4. Below and in front of the cogwheel is a white book,

5. Below the globe are the initials “TLD" against a stylized blue banner,

6. The meridians and parallels of the globe are in white against a golden
background.

The Vietnamese Trade Unions, whose predecessor was the Tonkin (Northern
Vietnam) Federation of Red Trade Unions, was founded on the 28th of July, 1929,
and is currently the Vietnam General Confederation of Labor (hereinafter referred to
as VGCL).

The VGCL is a broad socio-political organization of the working class, the
intelligentsia and other working people, who have founded it of their own free will
with the aim of rallying and uniting forces and building up a comprehensively
powerful Vietnamese working class; it bears the class nature of the working class
and a mass character, and has the following functions: to represent and protect the
lawful and legitimate rights and interests of workers, office employees and other
working people (hereinafter referred to as workers); to participate in State affairs’
governance, socio-economic management, and monitoring and oversight of the
operations of State agencies and economic organizations; to educate and motivate
workers to bring into play their right as masters of the country, fulfill their citizens’
obligations, and build and defend the socialist Viethamese Homeland.

The VGCL is a member of the political system under the leadership of the
Communist Party of Vietnam; it maintains cooperative relations with the State and
coordination with other socio-political and social organizations, and operates within
the framework of the Constitution and laws of the Socialist Republic of Vietnam.
The VGCL commits itself to be always loyal to the interests of the working class and
the nation, while promoting traditions of international solidarity, strengthening and
expanding cooperation with trade unions (hereinafter referred to as TUs) of other
countries and international organizations on the principle of friendship, solidarity,
equality and mutually beneficial cooperation, and striving for the interests of the
working people, peace, democracy, national independence, development and social
progress.



Chapter 1
TU MEMBERS AND CADRES

Article 1: Membership in the TUs shall be open to Vietnamese salaried workers and
lawful self-employed working people, irrespective of occupation, gender and
religious belief, provided that they accept the Statutes of the Viethamese TUs,
voluntarily participate in a grassroots TU organization, and pay membership fees as
stipulated.

Article 2. An aspirant to TU membership shall make a voluntary application. His/her
admission shall be considered and decided upon by the Executive Committee
(hereinafter referred to as EC) of the grassroots or higher-level TU, which shall
deliver him/her a membership card. When a member is transferred to another
workplace, he/she shall present his/her membership card to the EC of the new
grassroots TU to be allowed to continue his/her TU activity. When a member applies
for termination of his/her TU activity, the EC of the grassroots TU shall delete his/her
name from the membership list and revoke his/her membership card.

Article 3. A member shall have the following rights:

1. To access information, discuss, make recommendations, and vote on TU affairs;
to stand for election, nominate candidates, and elect TU leading bodies; an
outstanding member may be recommended by the TUs for consideration by the
Party for Party membership, or for election to leading bodies of the Party (if he/she
is a Party member), the State, and other socio-political organizations; to criticize and
query TU office-bearers, and to recommend the dismissal of those having made
breaches.

2. To solicit protection by TUs of his/her dignity and lawful and legitimate rights and
interests when infringed upon; and representation by TUs in legal procedures to
protect his/her lawful rights and interests in compliance with stipulations by the law.
3. To benefit from TUs free counseling on labor and TU legislation; advice and help
in employment seeking and job training; preferential treatment in admission to TU-
hosted schools and courses; and solicitude and assistance in case of illness or
difficulty. To take part in TU-sponsored cultural, sport, tourist and recuperative
activities.

4. After retirement, a member shall be exempted from TU activity, benefit from
his/her former grassroots TU and the TU at his/her place of residence support and
protection of his/her lawful and legitimate rights and interests; and be entitled to
participation in TU-assisted pensioners’ clubs and pensioners’ liaison committees.

Article 4. A member shall have the following obligations:

1. To fulfill his/her citizen’s obligations, contributing to national construction and
defense.

2. To implement TU resolutions, participate in TU activities and meetings, pay
membership fees, work for increasing TU membership, and build up the TU
organization.

3. To learn constantly to raise his/her political, cultural, professional and
occupational levels; forge him/her in working class qualifications; and live and work
in compliance with the Constitution and laws.



4. To help colleagues raise their professional levels, work with efficiency and
organize properly their lives; exercise solidarity and mutual assistance in order to
protect the lawful and legitimate rights and interests of workers and the TU
organization.

Article 5. TU cadres

1. TU cadres are persons elected to offices by voting at TU congresses or
conferences (from TU groups upward); or designated or appointed by competent TU
bodies to TU offices, or given regular assignments to carry out functions and tasks of
Vietnamese TU organizations.

2. TU cadres are composed of full-time and part-time office-bearers.

a. Full-time TU cadres are those with regular tasks in TU organizations, elected by
TU congresses or conferences at different levels, or designated or appointed by
competent TU bodies to TU offices and given regular assignments.

b. Part-time TU cadres are those holding offices concurrently, elected by TU
members to posts from TU groups upward, and recognized or designated by
competent TU bodies.

3. The VGCL's Presidium shall, pursuant to current stipulations, determine the staff
of full-time TU cadres.

Article 6. Obligations and rights of TU cadres.

Apart from those of a TU member, a TU cadre shall have the following obligations
and rights:

1. To combat violations of Party guidelines, State policies and laws, and TU
resolutions at all levels.

2. To represent, as stipulated by the law or as a proxy, and protect the lawful and
legitimate rights and interests of workers.

3. To maintain close contact with TU members and workers; to respect their
opinions.

4. To provide information and exercise two-way communication between TUs at
different levels, and between employees and employers or the latter’s
representatives.

5. To organize dialogues between employees and employers in offices, work units or
enterprises, or between TU organizations and employers’ representatives.

6. To organize and lead strikes (for grassroots TU cadres in enterprises) in
compliance with stipulations by the law.

7. To benefit from related regulations and policies in compliance with stipulations by
the Party, the State and the VGCL's Presidium.

8. To benefit from protection, assistance and support by TUs in case of difficulty
while implementing tasks assigned by TUs.

9. A part-time TU cadre, if qualified and willing, shall be considered for preferential
recruitment as a full-time TU cadre.

Chapter II



ORGANIZATIONAL PRINCIPLES
AND STRUCTURE OF THE TUs

Article 7. The TUs shall be organized and operate on the principle of democratic
centralism, with the following fundamental contents:

1. The leading bodies of TUs at all levels shall be established through
elections. In case of need, the higher-level TU shall be entitled to designate
additional EC members and other office-bearers in the standing body of the
grassroots TU’s EC.

2. The highest decision-making power at any level shall belong to the
corresponding-level congress. During the period between two congresses, the
leading body shall be the EC.

3. The ECs at all levels shall operate on the principles of collective leadership,
individual accountability, and submission of the minority to the majority, of the lower
to the higher level, and of the individual to the organization.

4. The resolutions of TUs at all levels shall be adopted by a majority of votes and
strictly implemented.

5. In case of establishment, splitting or merger of TUs, or in a unit or
enterprise without a TU, the immediate higher-level TU shall designate a provisional
EC or additional members of the provisional EC. The tenure of a provisional EC shall
not exceed 12 months.

Article 8. The VGCL is a united organization composed of the following fundamental
levels:

- The VCGL.

- The labor federations of provinces or centrally administered cities (hereinafter
referred to as provincial or city labor federations), national sectoral TUs, and
corporation TUs subordinate to the VGCL

- Intermediate TUs.

- Grassroots TUs and labor unions.

Article 9. TU congresses at different levels.

1. Tasks of a congress:

a. To discuss and approve the reports of the EC; to decide on the orientations and
tasks of the TU for the incoming tenure.

b. To participate in elaborating documents for the higher-level congress.

c. To elect the new EC and delegates to the higher-level congress.

d. To adopt the Statutes of the Vietnamese TUs (for the National Congress).

2. Convocation of TU congresses at different levels:

a. The congress of a grassroots TU or labor union shall be convened twice every five
years. For a grassroots TU with a large membership or widely dispersed member
unions, a congress may be convened once every five years.

b. The congress of an intermediate TU shall be convened once every five years.

c. In special cases, if agreed upon by the higher-level TU, a congress at any level
may be convened ahead of or behind schedule, but not exceeding 12 months ahead
of or behind schedule for an intermediate TU and 06 months ahead of or behind
schedule for a grassroots TU. The convocation of a National Congress shall be



determined by the VGCL's EC.

3. The number of delegates to a congress at any level shall be determined and
convened by the corresponding-level EC in compliance with stipulations by the VGCL.
The full-right delegates shall be composed as follows:

a. The incumbent members of the EC that convenes the congress.

b. The delegates elected by the congresses, conferences of representatives, or
conferences of the membership of lower-level TUs.

c. The delegates designated by the convening EC, whose number shall not exceed
3% (three percent) of the total number of convened full-right delegates.

4. The delegates to a congress shall have their credentials recognized by voting by
the congress. If a delegate is under sanction ranging from admonition (as stipulated
by the Labor Code) or warning (for other cases) upward, his/her credentials shall be
examined, determined, and then reported to the congress by the convening EC. A
person subject to legal case initiation, under prosecution, or in custodian detention
shall not be qualified as a delegate.

Article 10. Conferences of representatives, conferences of the membership.

1. Wherever it deems necessary, and if agreed upon by the immediate higher-level
TU’s EC, an EC shall be entitled to convene a corresponding-level conference of
representatives or conference of the membership.

2. The number of delegates shall be determined by the convening EC. The delegates
to a conference shall have their credentials recognized by voting by the conference.
They shall be composed as follows:

a. The incumbent members of the convening EC.

b. The delegates elected by lower-level TU congresses (in case of timing
coincidence), or conferences of representatives, or conferences of the membership.
In case a conference of representatives or conference of the membership cannot be
held, and if agreed upon by the immediate higher-level TU’s EC, the delegates shall
be elected by a meeting of the convening EC.

c. The designated delegates, whose number shall not exceed 3% (three percent) of
the total number of convened full-right delegates.

3. Tasks of a conference of representatives or conference of the membership:

a. To review execution of the congress resolution; and make amendments on the
orientations, tasks and program of activity of the corresponding-level TU.

b. To participate in elaborating documents of the higher-level congress.

c. To fill vacancies in or reinforce the EC, and elect delegates to the higher-level
congress or conference of representatives (if any).

Article 11. A congress, conference of representatives, conference of the
membership, or EC meeting of TUs at all levels shall be validated by a quorum of 2/3
(two-thirds) of the total number of convened persons. The election of leading bodies
of TUs at all levels and election of delegates to higher-level congresses shall be by
secret ballot; to be elected, a candidate shall need more than 2 (half) of the votes.

Article 12. The EC is the leading body during the period between two congresses of
a TU at any level.

1. The EC at any level shall be elected by the corresponding-level congress. A lower-
level TU's EC shall need recognition by the immediate higher-level TU’s EC. When
required by more than 2 (half) the number of congress participants, and if agreed
upon by the immediate higher-level TU, the congress of a grassroots TU or labor
union shall be entitled to elect directly the president of the grassroots TU or labor



union from among the EC members elected by the congress.

2. The size of an EC at any level shall be determined by the corresponding-level
congress and shall not be larger than that stipulated by the VCGL’s Presidium.

a. Any vacancy in an EC at any level shall be filled through by-election by the
corresponding-level conference of representatives, conference of the membership, or
EC. The number of EC members thus elected throughout a tenure shall not exceed
1/3 (one third) of that previously determined by the congress.

b. In special cases, when a by-election is necessary but the number of EC members
thus elected will exceed that previously determined by the congress, the by-election
shall need agreement by the immediate higher-level TU and the number of EC
members thus elected shall not exceed that stipulated by the VCGL's Presidium. A
by-election for members of the VCGL's EC, whose number will exceed that previously
approved by the National Congress of TUs, shall be considered and determined by
the VCGL's EC, but the number of EC members thus elected shall not exceed 3%
(three percent) of the total number of the VGCL's EC members previously
determined by the National Congress of TUs.

c. If an EC member moves to another job outside his/her sector, locality or unit,
he/she shall terminate his/her TU EC membership at that sector, locality or unit.
Upon retirement or leaving his/her job, an EC member at any level shall have his/her
EC membership terminated as of the date of the related decision.

d. If an EC member who is a full-time TU cadre moves to another job without full-
time cadre status, continuation of his/her EC membership shall be considered by the
corresponding-level EC and submitted for decision by the higher-level TU.

3. Duties of TU ECs at all levels:

a. To organize the implementation of corresponding-level congress resolutions.

b. To implement instructions and resolutions of the Party and higher-level TUs.

c. To exercise guidance and control over lower-level TUs.

d. To report periodically on the organization and operation of corresponding-level
TUs to corresponding-level Party committees and higher-level TUs, and notify lower-
level TUs.

e. To administer the finances, assets and economic operations of TUs in compliance
with stipulations by the State and the VGCL.

4. Regular meetings of ECs at all levels:

a. The ECs of the VCGL, provincial or city labor federations, national sectoral TUs,
and corporation TUs subordinate to the VGCL shall meet twice a year.

b. The ECs of TUs immediately above the grassroots level, of grassroots TUs or labor
unions, and their member grassroots TUs shall meet at least once every three
months. The ECs of TUs immediately above the grassroots level whose grassroots
member unions operate in different provinces or cities shall meet at least once every
six months.

Article 13. Standing bodies of TU ECs at all levels:

1. The standing body of the VCGL's EC is the Presidium; the standing bodies of
lower-level TU ECs are the standing boards. The Presidium (standing boards) of TUs
at all levels shall be elected by the corresponding-level ECs. The number of
Presidium (standing board) members shall not exceed 1/3 (one third) of the number
of corresponding-level EC members, and shall be composed of a president, vice-
presidents and a number of members.

The Presidium (standing boards) shall be entitled to assign a number of members as
executives.



2. The VGCL's Presidium shall make preparations for the VGCL's EC meetings and
organize the implementation of the latter’s resolutions. It shall be entitled to issue
resolutions or decisions with a view to organizing the implementation of the
Resolution of the National Congress of Vietnamese TUs and resolutions of the VCGL's
EC. It shall provide direct guidance to the VGCL's Head Office and attached
agencies; and submit to the Party and the State, on behalf of workers, employees
and other working people, recommendations on issues related to the latter and the
TU organization.

3. The standing boards of TUs at different levels shall make preparations for EC
meetings and provide guidance for the implementation of EC resolutions; handle
operations during the period between two EC meetings and report on their own
activity to the regular EC meetings; provide direct guidance to the operation of
attached agencies and units; and, on behalf of TU members and other working
people, collect recommendations for submission to corresponding-level People’s
Councils, People’s Committees, ministries, agencies, and enterprises’ boards of
governors; and appoint representatives to sit on related agencies and organizations.
4. The President is the head of the EC, and shall be responsible for handling the
operation of the Presidium (standing board), and the legal representative of the
correspondng-level TU EC.

a. When the post of president, vice-president or member of the VGCL'’s Presidium is
vacant, it shall be filled through by-election by the VGCL's EC from among EC
members at the Presidium’s proposal.

b. When the post of president, vice-president or member of a TU standing board is
vacant, the corresponding-level EC shall request permission from the immediate
higher-level TU for a by-election from among EC members.

Article 14. The EC at any level is the representative of corresponding-level TU
members and workers.

The ECs at all levels shall be responsible for training and grooming TU cadres,
facilitating their activities, helping them, and intervening to protect them when their
lawful and legitimate rights and interests are infringed upon; the ECs of higher-level
TUs shall support and help grassroots TU ECs exercise the right to organize and lead
strikes in compliance with stipulations by the law

Article 15. The ECs at all levels shall, pursuant to their respective tasks, competence
and financial capacities, and stipulations by the VGCL's Presidium, report to the
corresponding-level Party committees (if any) before taking decisions on their
working apparatuses; and notify corresponding-level agencies, enterprises or
authorities for the discharge of respective responsibilities in compliance with
stipulations by the law.

Chapter III
GRASSROOTS ORGANIZATIONS OF TUs

Article 16.

1. The grassroots organizations of TUs are:

a. Grassroots TUs, founded in enterprises, industrial, small industry, handicraft and
service cooperatives, State and non-State public service delivery units, State
agencies, and offices of political, socio-political and socio-professional organizations,
whose membership consists of five or more persons each and whose establishment



is decided upon by a higher-level TU.

b. Labor unions as TU grassroots organizations, rallying lawful self-employed
working people of the same craft or occupation, and founded on the basis of
geographical location or work unit, whose membership consists of ten or more
persons each, and whose establishment is decided upon by a higher-level TU.
2. Grassroots TUs and labor unions shall be organized into four categories:

a. Grassroots TUs or labor unions without TU or labor union groups.

b. Grassroots TUs or labor unions with TU or labor union groups.

c. Grassroots TUs or labor unions with sectional TUs or sectional labor unions.
d. Grassroots TUs with member grassroots TUs.

3. A grassroots TU or labor union without sufficient conditions for existence and
operation shall be dissolved following consideration and decision by the immediate
higher-level TU.

Article 17. Duties and competence of grassroots TUs in State agencies, public service
delivery units, and offices of political, socio-political and socio-professional
organizations:

1. To disseminate information on Party guidelines, State policies and laws, and tasks
of the TU organization. To educate and raise political, education, legal, scientific-
technical, professional and occupational levels.

2. To monitor and oversee the implementation of regulations, policies and laws, and
ensure the exercise of the rights and interests of TU members, cadres, public
servants, employees, and other working people. To combat negative practices,
corruption and social vices; to execute thrift and combat wastefulness. To identify
and help tackle complaints, denunciations and labor disputes, and exercise the rights
of grassroots TUs in compliance with stipulations by the law.

3. To coordinate with the chiefs or heads of agencies or units in the implementation
of regulations on democracy and the holding of employees’ meetings in the agencies
or units; to appoint representatives to sit on councils for examining and settling
issues related to the rights and interests of TU members, cadres, public servants,
employees, and other working people. To provide guidance and assistance to
working people in labor contracting. To join with the chiefs or heads of agencies or
units in improving working conditions and catering for the life of workers; to sponsor
social and charity activities among workers.

4. To organize and motivate workers in agencies or units for patriotic emulation
campaigns, for the execution of their obligation to help administer their respective
agencies or units and improve working styles and administrative procedures with a
view to raising work quality and efficiency.

5. To increase and administer TU memberships; to build strong grassroots TUs, and
contribute to Party building.

Article 18. Duties and competence of grassroots TUs in State-owned enterprises:
1. To coordinate with the directors in the implementation of regulations on
democracy in the enterprises and the holding of workers’ assemblies; to represent
the labor collectives in formulating, negotiating, signing, and overseeing the
implementation of collective labor agreements; to help formulate the operational
rules, internal regulations and production plans of the enterprises; to draft and
conclude work coordination regulations with the directors.

2. To collect legitimate and lawful demands and expectations of workers; to
sponsor, provide and exercise two-way communication, and organize dialogues



between employees and directors; to provide guidance to workers in labor
contracting; to appoint representatives to sit on councils for examining and settling
issues related to the rights and interests of TU members and workers; to join with
the directors in settling issues related to employment, working conditions
betterment, income augmentation, and workers’ life and welfare improvement; to
motivate workers to take part in social activities, help each other in case of difficulty,
and combat corruption, wastefulness and social vices.

3. To monitor and oversee the implementation of laws related to the rights and
obligations of TUs and workers; to help settle labor disputes, exercise the rights of
grassroots TUs, organize and lead strikes in compliance with stipulations by the law;
to launch and co-organize emulation campaigns in enterprises.

4. To disseminate information on Party guidelines, State policies and laws, tasks of
the TU organization, and obligations of workers; to motivate workers to implement
State policies and laws, and enterprise rules and regulations, and efficiently fulfill
tasks assigned by the directors.

5. To increase and administer TU memberships, build strong grassroots TUs, and
contribute to Party building.

Article 19. Duties and competence of grassroots TUs in industrial, small industry,
handicraft, service, communications and transport cooperatives:

1. To oversee the implementation by the management boards of regulations and
policies, the distribution of incomes and profits to coop members; to represent
workers in formulating, negotiating and signing collective labor agreements; to
provide guidance to non-coop workers in labor contracting.

2. To join the management boards in measures for working conditions betterment,
income augmentation, and workers' life and welfare improvement; to help settle
labor disputes; to exercise the rights of grassroots TUs to organize and lead strikes;
to motivate coop members and other working people to take part in social activities,
and help each other at work and in case of difficulty

3. To provide information and motivate coop members and other working people to
implement properly Party guidelines, State policies and laws, tasks of the TU
organization, resolutions of coop membership assemblies, and cooperatives’
statutes.

4. To increase and administer TU memberships; to build strong grassroots
TUs and contribute to Party building.

Article 20. Duties and competence of grassroots TUs in non-State enterprises.

1. To represent the labor collectives in formulating, negotiating, signing and
overseeing the implementation of collective labor agreements; to coordinate with
the employers or their representatives in implementing regulations on democracy,
holding workers’ conferences, and formulating and signing regulations on work
coordination; to provide guidance to workers in labor contracting.

2. To monitor and oversee the implementation of laws related to the rights and
obligations of workers and TUs; to sit on enterprise councils in compliance with
stipulations by the law and enterprise statutes; to formulate rules and regulations
related to the rights and interests of workers.

3. To represent the labor collectives in grassroots labor reconciliation councils, in
labor dispute settlement, in the implementation of the rights of grassroots TUs, and
in organizing and leading strikes in compliance with stipulations by the law.

4. To collect legitimate and lawful demands and expectations of workers; to provide



information and hold dialogues between employees and employers; to coordinate
with employers to organize emulation campaigns, develop production and business,
and cater for the material and spiritual life of workers; and to motivate workers to
take part in social activities, help each other at work and in life, and combat social
vices.

5. To disseminate information and motivate workers to implement Party guidelines,
State policies and laws, tasks of the TU organization, and regulations of the
enterprises.

6. To increase and administer TU memberships; to build strong grassroots TUs and
contribute to Party building.

Article 21. Duties and competence of grassroots TUs in non-State public service
delivery units

1. To take part in formulating and overseeing the implementation of rules,
regulations and statutes of the units, and stipulations, policies and laws related to
the rights and obligations of workers; to coordinate with the heads of units to
organize the implementation of regulations on democracy and hold workers’
conferences; to provide guidance to workers in labor contracting, and represent
them in formulating, negotiating and signing collective labor agreements in
compliance with stipulations by the law.

2. To formulate and sign regulations on work coordination with the heads of units;
to appoint representatives to sit on unit councils related to the rights and interests of
workers; to join the heads of units in formulating and overseeing the implementation
of plans on training, grooming, raising occupational and professional levels, catering
for material and spiritual life, and improving working conditions for workers; to co-
organize emulation campaigns; to motivate workers to take part in social activities,
combat social vices, and help each other at work and in case of difficulty.

3. To collect lawful and legitimate demands and expectations of workers; to exercise
two-way communication and hold dialogues between workers and the heads of units
with a view to settling issues related to the rights and obligations of workers.

4. To disseminate information and motivate workers to implement properly Party
guidelines and State policies and laws directly related to workers, unit rules,
regulations and statutes, and workers’ obligations.

5. To increase and administer TU memberships; to build strong grassroots TUs and
contribute to Party building.

Article 22. Competence and tasks of labor unions:

1. To disseminate information on Party guidelines, State policies and laws, and tasks
of the TU organization; to help raise political and education levels; to popularize and
guide the implementation of stipulations, policies and laws related to the life and
labor conditions of workers.

2. To represent labor union members in relations with local authorities and
functional agencies to cater for and protect the lawful and legitimate rights and
interests of members.

3. To pratice solidarity and mutual assistance at work and in life; to combat social
vices.

4. To increase and administer TU memberships; to build strong labor unions and
contribute to Party building.

Article 23. Grassroots TUs shall delegate duties and competence to member



grassroots TUs (if any); grassroots TUs and labor unions shall specify the duties and
competence of sectional TUs or labor unions, and TU or labor union groups, in
keeping with guidance by the VGCL's Presidium.

Chapter IV
ORGANIZATION OF INTERMEDIATE TUs

Article 24. Education TUs of rural or urban districts, towns, and provincial cities

1. Education TUs of rural or urban districts, towns, or provincial cities (hereinafter
referred to as district education TUs) are TUs immediately above the grassroots
level, rallying employees and workers in district education divisions, schools (public
and non-public), and other district-administered units.

2. District education TUs shall be established or dissolved by decision of labor
federations of rural or urban districts, towns, or provincial cities (hereinafter referred
to as district labor federations), following agreement with provincial or city education
TUs and approval by provincial or city labor federations.

3. District education TUs shall be subject to direct guidance by district labor
federations and professional co-guidance by provincial or city education TUs.

4. Duties and competence of district education TUs:

a. To organize the implementation of decisions by district labor federations,
resolutions of provincial or city education TUs, and resolutions of corresponding-level
TU congresses.

b. To cooperate with corresponding-level State agencies on isues related to sector
development orientation; in formulating objectives and plans on education and
training and other issues related to the responsibilities and interests of employees
and workers; and in forming the contingent of teachers and employees for the
sector.

c. To provide guidance to lower-level TUs in the implementation of stipulations and
policies related to the rights and interests of employees and workers; to organize
emulation and other campaigns determined by the Party, the State and the TU
organization; to provide information and education on Party policies, State laws,
tasks of the TU organization, and traditions of the education sector.

d. To coordinate with relevant district agencies in monitoring and overseeing the
implementation of stipulations and policies, and protecting the lawful and legitimate
rights and interests of employees and workers in the sector (including in non-State
units).

e. To take decisions on the establishment or dissolution of grassroots TUs in schools
and other district-administered units; to increase TU memberships, build strong
grassroots TUs, and contribute to Party building.

Article 25. Local sectoral TUs.

1. Local sectoral TUs are TUs above the grassroots level, rallying workers of one and
the same craft or occupation, of different economic sectors, and located in one and
the same province or city.

2. Local sectoral TUs shall be established or dissolved by decision of provincial or city
labor federations following agreement with national sectoral TUs.

3. Local sectoral TUs shall be subject to direct guidance by provincial or city labor
federations, and professional guidance by national sectoral TUs.



4. Duties and competence of local sectoral TUs:

a. To organize the implementation of decisions by provincial or city labor federations
and national sectoral TUs, and resolutions of corresponding-level TU congresses.

b. To cooperate with corresponding-level State agencies on issues related to sectoral
and local socio-economic development, sectoral responsibilities and interests, and
formation of the contingent of employees and workers for the sector.

c. To provide guidance and information on laws, stipulations, policies, and scientific
and technical matters related to the craft or occupation; to guide lower-level TUs in
the implementation of labor stipulations and policies related to the craft or
occupation; to organize patriotic emulation campaigns, and disseminate information
on Party guidelines, State policies and laws, tasks of the TU organization, and
traditions, obligations, rights and interests of workers in the sector.

d. To coordinate with dictrict labor federations in guiding, directing and monitoring
the implementation of stipulations and policies related to the craft or occupation,
and protecting the lawful and legitimate rights and interests of workers in the sector;
to support grassroots TUs in negotiating and signing collective labor agreements, to
organize and lead strikes in compliance with stipulations by the law; to represent
grassroots TUs or workers in initiating lawsuits or taking part in legal procedures as
entrusted by them.

e. To increase TU memberships and develop grassroots TUs among different
economic sectors, conduct organizational and cadre work as delegated by provincial
or city labor federations, and build strong grassroots TUs or labor unions.

Article 26. Labor federations of rural or urban districts, towns, or provincial cities
(hereinafter referred to as district labor federations).

1. District labor federations are TUs above the grassroots level, rallying workers
located in one and the same district.

2. District labor federations shall be established or dissolved by decision of provincial
or city labor federations, and subject to their direct guidance

3. District labor federations shall decide on the establishment or dissolution of, and
provide direct guidance to, such intermediate TUs as district education TUs and
grassroots TUs or labor unions located in the same districts (except grassroots TUs
subordinate to provincial or city labor federations, local sectoral TUs, or corporation
TUSs).

4. Duties and competence of district labor federations:

a. To coordinate with district State agencies, local sectoral TUs and corporation TUs
in monitoring and overseeing the implementation of stipulations and policies, and
settling complaints, denunciations and labor disputes related to entities located in
their respective districts; to provide guidance, support and assistance to grassroots
TU ECs in negotiating and signing collective labor agreements, settling labor
disputes, organizing dialogues with employers, organizing and leading strikes in
compliance with stipulations by the law; to represent grassroots TUs or workers in
initiating lawsuits or taking part in legal procedures as entrusted by them

b. To disseminate information on Party guidelines, State policies and laws, and tasks
of the TU organization.

c. To organize the implementation of instructions, resolutions and decisions of
provincial or city labor federations, instructions and resolutions of corresponding-
level Party committees, and resolutions of corresponding-level TU congresses; to
take part with Party committees and State agencies in socio-economic development
decisions and other issues related to employment and workers’ life.



d. To organize emulation campaigns, and help promote socio-economic development
and agricultural and rural industrialization and modernization.

e. To motivate TU members and workers for participation in social activities, provide
guidance on forms and measures to improve living and working conditions, eradicate
hunger and reduce poverty, cultivate a cultured lifestyle, and combat negative
practices, corruption, and social vices.

f. To increase TU memberships, establish grassroots TUs and labor unions, conduct
organizational and cadre work as delegated by provincial or city labor federations; to
build strong grassroots TUs and labor unions.

Article 27. TUs in industrial parks, export processing zones, high-tech parks and
economic zones (hereinafter referred to as industrial park TUs).

1. Industrial park TUs are TUs above the grassroots level, established or dissolved by
provincial or city labor federations, and subject to their direct guidance.

2. Industrial park TUs shall decide on the establishment or dissolution of, and
provide guidance to, grassroots TUs in locally founded entities operating in industrial
parks; and provide coordinated guidance to grassroots TUs subordinate to national
sectoral TUs or national corporation TUs operating in industrial parks.

3. Duties and competence of industrial park TUs:

a. To provide guidance to grassroots TUs in exercising their duties and competence
as stipulated by their statutes; to provide guidance, support and assistance to
grassroots TU ECs in signing collective labor agreements, settling labor disputes,
organizing dialogues with employers, and organizing and leading strikes in
compliance with stipulations by the law.

b. To disseminate information on Party guidelines, State policies and laws, and tasks
of the TU organization; help raise the political, education and legal levels of workers
in industrial parks; to organize the implementation of Party instructions and
resolutions, instructions, resolutions and decisions of higher-level TUs, and
resolutions of corresponding-level TU congresses.

c. To coordinate with industrial park management boards and local labor
administration agencies in monitoring and overseeing the implementation of labor-
related stipulations, policies and laws, and settling workers’ petitions in industrial
parks.

d. To increase TU memberships, establish and build strong grassroots TUs; to
exercise TU cadre administration as delegated by provincial or city labor federations.
e. To provide guidance to grassroots TUs subordinate to national sectoral TUs or
national corporation TUs operating in industrial parks for implementation of
stipulations at point f, clause 3, Article 32 of the present Statutes.

Article 28. Corporation TUs.

1. Corporation TUs are TUs above the grassroots level, rallying workers in different
entities of one and the same corporation.

2. For a corporation established by decision of the People’s Committee of a province
or centrally administered city, the corporation TU shall be established by the
provincial or citty labor federation, and subject to its direct guidance.

3. For a corporation established by decision of a ministry or central agency, the
corporation TU shall be established by the national sectoral TU, and subject to its
direct guidance.

4. For a corporation established by decision of the Prime Minister, the establishment



of the corporation TU, and guidance to it, shall be determined by the VGCL's
Presidium.

5. Duties and competence of corporation TUs:

a. To disseminate information on Party guidelines, State policies and laws, and tasks
of the TU organization; to organize the implementation of instructions, resolutions
and decisions of higher-level TUs, and resolutions of corresponding-level TU
congresses.

b. To join with corporation boards and general directors on issues related to
corporation schemes and plans and economic development objectives, to help
formulate, and monitor and oversee the implementation of, internal rules,
regulations and stipulations on salaries, bonuses and other matters related to the
lawful and legitimate rights and interests of TU members and workers in the
corporations.

c. To coordinate with corporation boards and general directors in implementing
regulations on democracy at the grassroots and holding workers” assemblies; to
represent TU members and workers in signing collective labor agreements with
corporation general directors in compliance with stipulations by the law, and join
corporation councils for settling issues related to workers.

d. To provide guidance to grassroots TUs subordinate to corporation TUs for
participation in management, implementation of labor and TU laws, and organization
of patriotic emulation campaigns; to provide education in accordance with
occupational or professional characteristics, and guidance concerning labor
protection, social insurance, health insurance, and other stipulations and policies
related to the occupations or professions.

e. To decide on the establishment or dissolution of grassroots TUs subordinate to
corporation TUs. To conduct cadre work as delegated by higher-level TUs, and guide
the buildup of strong grassroots TUs.

f. To collect recommendations and directives from local labor federations and
industrial park TUs targeting locally based grassroots TUs and corporation TUs'
member unions, for the implementation of such tasks as stipulated at point f, clause
3, Article 32 of the present Statutes.

Article 29. TUs in government ministries, equivalent bodies, agencies attached to the
Government and National Assembly, Party commissions, and national people’s
organizations (hereinafter referred to as national agency TUs), rallying officials and
workers in national agencies, shall be entitled to establish grassroots TUs or TUs
immediately above the grassroots level (when conditions are available).

1. National agency TUs shall be established or dissolved by decision of national
sectoral TUs, and subject to their direct guidance.

2. National agency TUs immediately above the grassroots level shall decide on the
establishment or dissolution of, and provide guidance to, grassroots TUs in entities
subordinate to the agencies in the exercise of duties and competence as stipulated
at Articles 17 and 18 of the present Statutes.

3. Duties and competence of intermediate national agency TUs:

a. To disseminate information on Party guidelines, State policies and laws, and tasks
of the TU organization.

b. To organize the implementation of instructions, resolutions and decisions of
national sectoral TUs, instructions and resolutions of corresponding-level Party
committees, and resolutions of corresponding-level TU congresses.

c. To organize emulation campaigns and contribute to the fulfilment of tasks of the



agencies, to motivate TU members for participation in building clean and strong
Party and Government agencies, and in social activities; to provide guidance on
forms and measures to improve living and working conditions, eradicate hunger and
reduce poverty, cultivate a cultured lifestyle, help administrative reforms, and
combat negative practices, corruption and social vices.

d. To coordinate with the heads of agencies in implementing regulations on
democracy, organizing workers’ conferences, monitoring and overseeing the
implementation of stipulations and policies, and the settlement of complaints and
denunciations regarding entities subordinate to the agencies.

e. To increase TU memberships, establish and build strong grassroots TUs, conduct
organizational and cadre work as delegated by national sectoral TUs, and contribute
to Party building.

Article 30. National sectoral TUs.

1. National sectoral TUs shall be established or dissolved by decision of the VGCL's
Presidium in accordance with characteristics of the profession and stipulations by the
Law on Trade Unions.

In case of existence in one and the same ministry of a national sectoral TU and
corporation TUs subordinate to the VCGL, their functions and duties shall be
stipulated by the VGCL's Presidium.

2. A national sectoral TU shall rally TU members and workers of one and the same
profession, irrespective of economic sector.

National sectoral TUs shall provide direct guidance to agency TUs in government
ministries, Party commissions, and national people’s organizations, corporation TUs,
and ministry-subordinate equivalents.

3. Duties and competence of national sectoral TUs:

a. To represent and protect the lawful and legitimate rights and interests of TU
members and workers in the profession.

b. To disseminate information on Party guidelines, State policies and laws, and tasks
of the TU organization.

c. To study and take part in State socio-economic management and the formulation
of stipulations and policies related to the profession:

- To study and participate with ministries, agencies, Party commissions, and national
people’s organizations, and submit to the VCGL recommendations on sectoral socio-
economic development strategies, in close association with the buildup, training and
grooming of the pool of workers in the profession.

- To study and participate in formulating laws, stipulations and policies related to
labor, salaries, labor protection, social insurance, health insurance, and other
stipulations and policies for workers in the profession, irrespective of economic
sector.

- To represent TU members and workers in negotiating and signing collective labor
agreements with related professional associations or employers’ representatives.

- To monitor and oversee the implementation of stipulations and policies related to
the profession; join sectoral councils for settling issues concerning workers; and
recommend to State agencies for the amendment, revision and execution of sector-
related stipulations and policies in order to meet requirements for sectoral
development and workers’ interests.

- To coordinate with management bodies in guiding and sponsoring patriotic
emulation operations in conformity with characteristics of the profession; and
organize social activities.



d. To study and submit to the VCGL recommendations on the structure,
organizational pattern, and specific functions and tasks of different levels in the
sectoral TU system; provide guidance to lower-level TU congresses; plan for,
administer, train and groom cadres, and execute cadre policies as delegated by the
VGCL.

e. To provide guidance for corporation TUs, national agency TUs, and subordinate
grassroots TUs:

- To study, specify and implement instructions and resolutions of the VGCL's EC and
Presidium, and resolutions of corresponding-level TU congresses.

- To participate in management and protection of workers’ interests in compliance
with stipulations by the law; hold employees’ conferences or workers’ assemblies;
formulate and sign collective labor agreements.

- To help workers raise their occupational skills and knowledge about laws and
policies, and obligations and interests of TU members and workers in the profession;
to organize patriotic emulation campaigns in conformity with characteristics of the
profession.

f. To proactively coordinate with provincial or city labor federations in guiding local
sectoral TUs to implement sector-related labor stipulations and policies; provide
information about the sector’s traditions, and sectoral development orientations and
tasks; establish TUs in non-State economic units of the same profession; and
participate in the establishment or dissolution of local sectoral TUs (if any).

g. To proactively join with provincial or city labor federations in formulating
regulations on co-guidance to local sectoral grassroots TUs.

h. To carry out external relations in compliance with stipulations by the VGCL's
Presidium.

Article 31. TUs in the Vietnam People’s Army and People’s Public Security Forces are
sectoral TU organizations belonging to the Viethamese TU system, rallying salaried
workers in production, scientific-technical, administrative, public service delivery, and
service units in the national defense and security forces.

The organization and operation of TUs in the Vietnam People’s Army and People’s
Public Security Forces shall be determined by the VGCL's Presidium following
discussion and agreement with the leaderships of the Ministry of Defense and
Ministry of Public Security on the principle of proper adherence to stipulations by the
Law on TUs and Statutes of the Viethamese TUs.

Article 32. Provincial or city labor federations.

1. Provincial or city labor federations, organized in keeping with the administrative
boundaries of provinces or centrally administered cities, shall be established or
dissolved by decision of the VGCL's Presidium in compliance with stipulations by the
Law on TUs.

2. A provincial or city labor federation shall rally TU members and workers in one
and the same province or city.

Provincial or city labor federations shall provide direct guidance to district labor
federations, local sectoral TUs, provincial or city corporation TUs, industrial park TUs,
and subordinate grassroots TUs and labor unions (including grassroots TUs in
centrally administered units without national sectoral or corporation TUs).

3. Duties and competence of provincial or city labor federations.

a. To disseminate information on Party guidelines, State policies and laws, and tasks
of the TU organization.



b. To represent and protect the lawful and legitimate rights and interests of local TU
members and workers.

c. To organize the implementation of instructions and resolutions of the VGCL's EC
and Presidium, resolutions of corresponding-level TU congresses, Party instructions
and resolutions, and State policies and laws; to cooperate with provincial or city
Party committees and State agencies in matters related to socio-economic
development decisions and plans, and issues concerning the life, employment and
working conditions of local workers; to organize emulation campaigns and social
activities of local workers.

d. To coordinate with State agencies and national sectoral TUs in inspecting and
monitoring the implementation of laws and policies directly related to workers in
offices, units and enterprises; to join local labor arbitration councils, guide and direct
the settlement of labor disputes, participate in investigations into labor accidents,
and protect the lawful and legitimate rights and interests of workers in local
enterprises.

e. To provide guidance to local sectoral TUs, district labor federations, industrial park
TUs, provincial or city corporation TUs, and equivalents in the implementation of
such tasks as stipulated in Articles 25, 26, 27 and 28 of the present Statutes.

f. To provide guidance to local grassroots TUs affiliated to national corporation TUs
or subordinate to national sectoral TUs:

- in implementing Party resolutions, and decisions and plans on socio-economic
development, security and national defense.

- in coordinating with local State agencies in matters related to labor monitoring and
inspection; investigating into labor accidents; tackling complaints, denunciations and
labor disputes; representing and protecting workers vis-a-vis employers and State
agencies and in legal procedures; monitoring and overseeing the implementation of
stipulations and policies related to workers.

g. To help raise the education and occupational levels of workers, organize cultural
and sport activities, administer workers” and TU culture houses; to sponsor job
service centers and legal counseling offices in compliance with stipulations by the
State and the VGCL .

h. To have personnel schemes, administer, train and groom cadres, and execute
related policies in accordance with their competence.

i. To provide guidance to lower-level TU congresses; to build strong grassroots TUs
and labor unions.

j. To maintain external relations in compliance with stipulations by the VGCL's
Presidium.

Article 33. Duties and competence of the VGCL:

1. To decide on programs and substance of TU activity with a view to implementing
the Resolution of the National Congress of TUs and resolutions of the Communist
Party of Vietnam; guide and direct activities of TUs at all levels; disseminate
information on Party guidelines, State policies and laws, and tasks of the TU
organization; and provide guidance to TU-related theoretical studies and reality
reviews concerning the working class and TU activity.

2. To participate in State governance and socio-economic management; take part in
formulating, and monitoring and overseeing the implementation of, stipulations,
policies and laws related to obligations, rights and interests of workers; sponsor and



administer scientific-technical studies concerning labor protection; appoint
representatives to sit on the Industrial Relations Commission, and other national
commissions and councils on issues related to workers.

3. To formulate, and guide the implementation of, programs and measures in
coordination with the State to raise the education, political, professional and
occupational levels of workers with a view to meeting national industrialization and
modernization requirements; to cooperate with the State, the Vietham Fatherland
Front and national mass organizations in sponsoring patriotic emulation campaigns
and social activities among workers.

4. To decide on orientations and measures for innovation of organizational and
personnel work; to have personnel schemes, administer, train and groom TU cadres,
and execute related policies in accordance with its competence .

5. To organize and manage TU economic operations, finances and assets in
compliance wih stipulations by the law and the VGCL; to provide guidance to
cultural, sport, tourist and recuperative activities of TUs at all levels.

6. To expand external relations with TUs of other countries and international
organizations in compliance with the foreign policy of the Party and the State.

7. To approve annual budget balances and proposals, and take decisions and
measures on administration of TU finances and assets.

Article 34. Motivation of female workers shall be permeated in all activities of TUs at
all levels with a view to promoting their role and ensuring their lawful and legitimate
obligations, rights and interests in compliance with stipulations by the law.

The women’s work divisions of TUs at all levels shall be tasked with advising
corresponding-level TU ECs on matters related to female workers mobilization,
gender, female cadre, population and family, and women’s advancement; to
represent female workers in tackling issues directly related to women and children.

Chapter V

TU CONTROL WORK
AND TU CONTROL COMMISSIONS AT ALL LEVELS

Article 35. TU control work constitutes a duty of TU ECs at all levels for directing the
implementation of the present Statutes, and resolutions, instructions and stipulations
of the TU organization. TUs at all levels shall organize and exercise control work at
their respective levels and be subject to control by higher-level TUs.

Article 36. Control commissions are TU control bodies established at all TU levels;
they shall be elected by corresponding-level ECs, and subject to recognition by
immediate higher-level TUs.

1. TU control commissions at all levels shall be subject to direction by corresponding-
level TU ECs and guidance by higher-level TU control commissions.

2. The size of a control commission shall be determined by the corresponding-level
TU EC, and shall be composed of EC members and hon-members; the number of EC
members shall not exceed one third (1/3) of the control commission’s total
membership.

3. The election of control commissions and of their chairpersons and deputy-
chairpersons shall be by secret ballot; to be elected, a candidate shall nheed more
than half (1/2) of the votes.



Chairpersons of TU control commissions at all levels shall be elected by
corresponding-level ECs; deputy-chairpersons shall be elected by the control
commissions.

A grassroots TU with a membership of less than 30 persons shall assign one of its EC
members to control duty.

4. For newly established, split or merged TUs, provisional control commissions and
their chairpersons and deputy-chairpersons shall be designated by immediate
higher-level TUs.

5. The tenure of control commissions shall coincide with that of corresponding-

level TU ECs.

6. If a control commission member who is a full-time TU cadre moves to another job
without full-time cadre status, his/her commission membership shall be terminated.
If a control commission member moves to another sector or locality, his/her
commission membership shall be terminated. Upon retirement or leaving his/her job,
a control commission member at any level shall have his/her commission
membership terminated as of the date of the related decision.

Article 37. Duties of TU control commissions:

1. To help ECs and standing boards monitor implementation of the TU Statutes by
corresponding and lower level TUs.

2. To exercise control over corresponding and lower level TUs whenever there are
signs of breaches by organizations or members of the TU Statutes, resolutions,
instructions and stipulations.

3. To monitor the administration and utilization of TU finances, assets and economic
activities by corresponding and lower level TUs.

4. To help ECs and standing boards tackle complaints and denunciations falling
under the TUs’ competence; and join with State agencies and employers in tackling
workers’ complaints and denunciations in compliance with stipulations by the law.
5. To groom and provide professional guidance to TU control commission members
of corresponding and lower levels.

Article 38. Competence of control commissions:

1. Control commission members shall be entitled to participate in EC meetings, and
be invited to corresponding-level congresses or conferences of representatives.

2. To report on TU control work to corresponding-level TU ECs, and submit to the
latter’s regular meetings proposals on their own work programs.

3. To ask units subject to control and their responsible persons to provide reports
and documents for examination and answer queries posed by control commissions.
4. To submit to the standing bodies of corresponding-level TU ECs reports on
conclusions of control operations and recommendations for reaction. In case their
recommendations are not properly tackled by the standing bodies, control
commissions shall be entitled to submit reports to corresponding-level TU ECs and
higher-level control commissions.

5. Control commission members shall be entitled to get education and training to
improve their professional qualification.

Chapter VI

TU FINANCES AND ASSETS



Article 39. The TUs exercise financial autonomy and self-management in compliance
with stipulations by the law and the VGCL.

1. The TUs' finances shall come from the following sources:

a. Membership fees paid monthly by members, equivalent to one percent (1%) of
their wages or salaries.

b. TU budgetary contributions deducted from the payrolls of enterprises, agencies
and units, equivalent to a percentage (%) of the wages, salaries and allowances to
be paid to their workers. The deduction rate shall be determined jointly by the
Government and the VGCL's Presidium .

c. Other sources: Revenues from TU-sponsored cultural, sport, production, business
and service activities, and grants from domestic and foreign organizations.

2. The TUs’ finances shall be used to cover the following:

a. Salaries of full-time cadres, responsibility allowances to other TU cadres.

b. TU activities.

c. Gifts and support to TU members, and TU-sponsored social activities.

d. Rewards to TU collectives, cadres and members, and persons with contributions
to TU organization building.

Article 40. The TUs’ finances shall be administered on the principles of centralism,
democracy and transparency. TUs at all levels shall administer their finances in
compliance with stipulations by the law and the VGCL. Annually, TU ECs shall
approve their corresponding-level budgetary proposals and balances.

Article 41. Assets acquired through TU sources or transferred to TU ownership by
the State are owned by TUs. The VGCL is the owner of all assets of the Viethamese
TU organization. TUs at different levels shall be tasked by the VGCL with
administering and utilizing the assets, and be accountable before the VGCL and the
law for their administration and utilization.

Chapter VII
REWARDS AND SANCTIONS

Article 42. Cadres, members and other persons with contributions to TU organization
building, and TUs and labor unions at all levels with outstanding achievements shall
be recommended for TU rewards.

Article 43.

1. TU organizations, ECs and standing boards at all levels, and cadres and members
having breached the Statutes, resolutions and stipulations of the Viethamese TUs
shall be subject to public, proper and timely sanctions depending on the graveness
of their cases.

2. Forms of sanctions:

a. For TU organizations, ECs and standing boards at all levels: admonition, warning,
dissolution.

b. For cadres and members: admonition, warning, discharge from office, expulsion.
3. Competence for sanctions:

a. Sanctions against TU organizations, ECs and standing boards shall be considered
and decided upon by immediate higher-level TU ECs.

b. The expulsion of TU members shall be recommended by TU or labor union
groups, and considered and decided upon by grassroots TU or labor union ECs. In



special cases, it shall be considered and decided upon by higher-level ECs. An
expelled member having mended his/her wrongdoing shall be entitled to
consideration for readmission, if he/she so wishes.

c¢. Sanctions against TU EC members at all lelvels shall be considered by
corresponding-level TU EC meetings, and recommended for decision by higher-level
TUs. Sanctions against the VGCL's EC members shall be decided upon by the VGCL's
EC.

d. Sanctions against control commissions or their members shall follow the patterns
applicable to corresponding-level ECs and EC members.

Chapter VIII

IMPLEMENTATION OF THE STATUTES
OF THE VIETNAMESE TUs

Article 44. The VGCL's Presidium shall be responsible for guiding the implementation
of the Statutes of the Vietnamese TUs. TU organizations, ECs and standing boards at
all levels, and TU cadres and members shall strictly implement the Statutes of the
Vietnamese TUs. Newly emerged issues not stipulated in the present Statutes shall
be considered by the VGCL's EC for guidance appropriate to common practices.

The Statutes of the Viethamese TUs are adopted by the National Congress of
Vietnamese TUs. Only the National Congress of Vietnamese TUs shall be entitled to
amend or revise the Statutes of the Vietnamese TUs.

XTH NATIONAL CONGRESS OF VIETNAMESE TRADE UNIONS



LAW ON TRADE UNIONS
Pursuant to the 1992 Constitution of the Socialist Republic of Viet Nam with amendment and
supplementation to some articles according to the Resolution No0.51/2001/QH10 dated 25/12/2001

of the X National Assembly, at its 10" Session;

This law regulates the Trade Union.

CHAPTER |
GENERAL PROVISIONS

Article 1. Trade Union

Trade union is a large political and social organization of the working class and Vietnamese
workers, which is voluntarily established by workers and is part of the political system of Viet
Nam. It represents and protects the legitimate rights and interests of labourers, civil-servants, state
employees and workers (referred to as workers), and contributes to the development and protection
of the Socialist Republic of Viet Nam.

Avrticle 2. Scope of justification

This law provides for the establishment, joining and operation of trade unions; the functions,
rights and responsibilities of trade unions; the responsibilities of the State, State agencies,
organizations/units/enterprises utilizing workers, representative organizations of employers towards
trade unions; the guarantees of trade union operation; the settlement of disputes and punishment for

violations of trade union rights.

Article 3. Subjects of application

1. This law is applied to State agencies, political organizations, socio-political organizations,
socio-political-professional organizations, social oganizations, socio-professional organizations,
non-administrative units, enterprises, other units that utilize workers, organizations of employers,

and workers (referred to as agencies, organizations, units, enterprises and individuals).

2. This law is also applied to foreign agencies, orgnizations, units, individuals and Vietnamese
people residing overseas but working in the territory of Viet Nam, who are related to Vietnamese

trade unions.

Article 4. Definition of terms




The following terms used in this law are interpreted as follows:

1. Trade union right is the legal guarantee provided by the State or regulations by competent
authorities for trade unions to carry out their functions and missions. Trade union rights consist of
the workers’ rights to establish trade unions, join trade unions and participate in union activities

and the right of their trade unions.

2. Workplace union is a grassroots organization of the trade union system, which organizes union
members in the same unit or in some units employing workers and is recognized through a decision
of the immediate upper-level trade union at the request of union members and workers under the

Statutes of Vietnamese Trade Unions.

3. Syndicate is a grassroots organization of trade union, which organizes union members who are
free and legal workers working in the same profession or industry in an area or a labor-using unit
and is recognized through a decision of the immediate upper-level trade union at the request of
union members and workers under the Statutes of Vietnamese Trade Unions.

4. Trade unions at the immediate upper level is a level in the organizational structure of the trade
union system (referred to as immediate upper-level unions). It is entitled to recognize workplace
unions and syndicates, instruct them in their operation; as well as establish linkages among
workplace unions and syndicates under the Statutes of the Vietnamese Trade Unions ( this
immediate upper level include district federations of labour, local sectoral unions, industrial zone
unions and corporation unions which are affiliated to city/provincial federations of labour or

national industrial unions and equivalence).

5. Full-time trade union representatives are the ones who are recruited, employed, and appointed

by competent agencies of trade unions to assume regular tasks in the trade union organization.

6. Part-time trade union representatives are the ones who concurrently assume many tasks (not
only trade union’s tasks), elected at the Congress/ Conference of trade unions of all levels or
designated and appointed by competent bodies of trade unions to the positions of assistant shop-

stewards or higher positions.

7. Representative body of workers at the workplace is the executive committee of workplace

unions, syndicates, or immediate upper-level trade unions in case of non-unionized workplaces.

8. Labour-using units (employers) are agencies, organizations, units, enterprises and individuals

that recruit, utilize and pay workers in accordance with the law.

9. Representative organizations of employers is the organization established by employers in

compliance with the laws in order to represent and protect the rights and interests of employers.

10. Disputes over trade union rights are disputes between union members, workers, trade unions on




the one side and agencies, organizations, units and enterprises that use workers on the other side in

relation to the implementation of trade union rights by workers and trade unions.

Article 5. Right to establish trade unions, join trade unions and operate trade unions

1. Vietnamese workers working in agencies, organizations, units and enterprises are entitled to
establish trade unions, join trade unions and conduct trade union activities in accordance with this

law and the Statutes of the Vietnamese Trade Unions.

Foreign workers working in foreign direct-invested enterprises in Vietnam or working in
Vietnamese enterprises, who have labour contracts signed with a duration of one year upward, have
work permit authorized by the competent authorities, volunteer to join Vietnamese trade unions and
recognize the Statutes of Vietnamese Trade Unions are entitled to join Vietnamese Trade Unions
during their working time in Vietnam; they resign from being members of Vietnamese Trade

Union when no longer working in Vietnam.

2. Vietnamese workers’ associations which are established in compliance with the laws are

entitled to join Vietnamese Trade Unions.

3. In case of agencies, organizations, units and enterprises that are newly established or still
operating but not yet unionized, immediate upper-level trade unions are responsible for
communicating and mobilizing workers for the establishment of workplace unions and issue
decisions to recognize these trade unions under this Law and the Statutes of Vietnamese Trade

Unions.

4. When a workplace union is established and recognized by the immediate upper-level trade

union, the employer has to recognize and create conditions for the operation of this union.

Article 6. Principles for the establishment, organization and operation of trade unions

1. Unions of grassroots level or syndicates (referred to as workplace unions) are established and
operated on the basis of the voluntariness of union members and workers, and thus are recognized
by the immediate upper-level trade union in accordance with this law and the Statutes of
Vietnamese Trade Unions.

In case that a workplace union asks for the termination of its operation at the request of union
members and workers, the immediate upper-level trade union will issue a decision to terminate its
operation in accordance with this Law and the Statutes of Vietnamese Trade Union.

2. When an immediate upper-level trade union recognizes the establishment, operation, or

termination of a workplace union, the former should inform related agencies, organizations, units,




enterprises and individuals of their decision.

3. Trade unions are organized and operated under this Law and the Statutes of Vietnamese Trade
Unions.

4. Trade unions from the grassroots level upwards shall have the status of legal entity in

accordance with the law.

Article 7: Organizational system of Vietnamese trade unions

Vietnamese trade unions are an united organization with the following basic levels:

1. Vietnam General Confederation of Labor.

2. Federations of labour at provinces or cities under the central management (hereafter
referred to as provincial/city federations of labour), national industrial unions and
equivalence.

3. Immediate upper-level trade unions

4. Workplace unions, syndicates

Article 8: International cooperation of Viethamese trade unions

1. International cooperation of Vietnamese trade unions with international organizations,
national and international trade union organizations is taken based on the principles of equality,
respect for sovereignty and in conformity with each country’s legislation and international
practices.

2. The Vietnam General Confederation of Labor (VGCL), national industrial unions and trade
unions of the equivalent level are entitled to join international trade union organizations whose

principles and purposes of operation are compatible to the former.

Article 9: Application of the Trade Union Law, international treaties and other related laws

1. The establishment, organization and operation of a trade union is implemented under this law
and related regulations of other laws. In case that there is any differences between this law and
other laws related to trade unions, the regulation of this law will be applied.

2. In case that the regulation of an international treaty, of which the Socialist Republic of Viet Nam

is the signatory, differs from the regulation of this law, the international treaty shall be applied.

Article 10: Forbidden actions




The following actions by agencies, organizations, units and individuals are forbidden:

1. Hindering or causing difficulties to the establishment and operation of trade unions;

2. Discriminating against or taking detrimental actions on workers for the reason that they
establish trade unions, join trade unions or participate in trade union activities;.

3. Using economic measures and other detrimental actions in order to interfere in the
establishment and operation of trade unions;

4. Abusing trade union rights to go against the laws and infringe the interests of the State, the

society, agencies, organizations, units, enterprises, and individuals.

CHAPTER II
FUNCTIONS, RIGHTS AND RESPONSIBILITIES OF TRADE UNIONS

Article 11: Functions of trade unions

Trade unions represent and protect the legitimate rights and interests of the working people;
participate in the State administration, socio-economic management; monitor the operation of
State agencies, organizations, units, enterprises; educate and mobilize workers to abide by the

laws; and participate in the cause of national development and protection.

Article 12: Rights and responsibilities of trade unions to represent, care for and protect

the legitimate rights and interests of workers

1. Guiding and providing advices for workers about concluding labor contracts with employers
and implementing them;

2. Negotiating and signing collective labour agreements with employers and monitoring the
implementation of these agreements at the enterprise and industrial levels;

3. Having dialogues with employers over the issues related to the rights and obligations of
union members and workers;

4. Providing legal counselling and legal aid for workers;

5. Coordinating with competent authorities of the State to deal with labor disputes;

6. Making proposals to the competent authorities to take actions when the worker’s rights and
interests are violated.

7. Representing individual workers and workers as a whole in lodging complaints for trial at a

court when the rights and interests of workers as a whole are violated or when the rights and




interests of individual workers are violated and this is authorized by workers.

8. Representing workers as a whole in legal proceedings of labour cases, administrative cases
and bankruptcy of enterprises in order to defend the legitimate rights and interests of workers.

9. Organizing and leading strikes in compliance with the law .

Article 13. Rights and responsibilities of trade unions to participate in the State
administration and socio-economic management

1. Working with State bodies to develop and complete the legislative regulations, socio-
economic policies, policies on labour, employment, wage, social insurance, medical insurance,
labour safety, other policies and legislative regulations related to the rights and obligations of
workers and trade unions.

2. Working towards harmonious, stable and advanced industrial relations at enterprises;
promoting gender equality.

3. Participating in developing regulations of democracy institution in agencies, organizations,
units, and enterprises and put them into practice.

4. Coordinating to launch emulation movements in different sectors, localities, agencies,
organizations, units and enterprises.

5. Conducting research on and applying scientific and technological advances in the area of
labor safety and for the development of OSH standards and regulations.

6. Cooperating with State bodies to manage social insurance and medical insurance as well as

deal with complaints and denouncements from workers in compliance with the law.

Article 14. Right to propose the law project

The VGCL has the right to propose the law project and ordinances to the National
Assembly as well as the Standing Committee of the National Assembly on any matters directly

related to trade unions, rights and obligations of workers.

Article 15. Rights and responsibilities of trade unions to attend meeting sessions

The VGCL and trade unions at all levels have the right and responsibility to attend meeting
sessions where the matters being discussed and decided relate to the rights and obligations of

workers:

1. President of the Vietnam General Confederation of Labor has the right and responsibility

to attend meetings of the Government.

2. Presidents of provincial/cities and districts federations of labour have the right and
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responsibility to attend meetings of the People’s Council and People’s Committee of the same

level.

3. Presidents of industrial unions, immediate upper-level unions and workplace unions
have the right and responsibility to attend meetings/conferences of agencies, organizations,

units, enterprises of the same level.

Article 16: Rights and responsibilities of trade unions to examine and supervise the operation

of State agencies, organizations, units and enterprises

1.Participating in examining and supervising the implementation of the laws and policies
relating to the rights, interests and obligations of workers together with State bodies;

2. Cooperating with State agencies in inspecting and supervising the implementation of labour
legislation, trade union laws, civil servant ordinances, laws on gender equality, social insurance and
medical insurance and investigating labor accidents, occupational diseases and so on;

3. When working with State agencies in inspecting and supervising the implementation of
labour legislation, trade union laws, civil-servant ordinances, laws on gender equality, social
insurance and medical insurance as well as other policies and regulations related to workers and
trade unions, trade unions are entitled to request agencies, organizations, units and enterprises to
provide necessary documents or explanations on any arisen matters in the process of investigation;
proposing measures for correction of mistakes, prevention of any violation of laws and overcoming
the after-effects; as well as to request competent agencies to take actions on violators of laws.

4. In the case that any hazard which is detrimental to workers’ health or might threaten
workers’ life is discovered at the workplace, trade unions shall be entitled to make a request to
responsible persons and organizations for taking immediate measures to solve the problem and

ensure labour safety, including, where required, the measure of suspending production/operation.

Article 17: Responsibilities of trade unions to educate and mobilize workers to abide by the

laws and to contribute to the development and protection of the country

1. Disseminating the lines and direction of the Communist Party of Vietnam and the State’s

policies and laws related to trade unions, workers, public-service employees, civil servants and the

7




working people.

2. Mobilizing and educating workers to comply with the laws, rules and regulations of the
agencies, units, enterprises for the protection of the Socialist law enforcement.

3. Coordinating efforts in organizing emulation movements and contests to promote
productive labour, thrift practice, fight against corruptions and wasting, and contribute to the

protection and development of the country.

Article 18. Rights and responsibilities of trade unions to organize and recruit members as

well as to recognize workplace unions

1. Trade unions has the right and responsibility to organize and recruit members, and recognize
workplace unions in agencies, organizations, units and enterprises at the request of union members,

workers and under the Statutes of Vietnamese Trade Unions.

2. Immediate upper-level trade unions is entitled to dispatch its union activists to labour-
utilizing units and enterprises to disseminate information, mobilize and give instructions to workers

for their participation in the establishment and operation of trade union.

3. Workplace unions in agencies, organizations, units, enterprises which have more than 500
workers must have at least one full-time trade union representative. Immediate upper-level trade
unions have the right and responsibility to select a trade union representative to work full-time for
the trade union among part-time trade union representatives who are working at the agencies,
organizations, units, enterprises or dispatch their full-time union representatives to work at

agencies, organizations, units, enterprises after having consultation with the employer.

Article 19: Rights and responsibilities of trade unions towards workers in non-

unionized agencies, organizations, units, enterprises

Immediate upper-level trade unions has the right and responsibility to represent and
protect legitimate rights and interests of workers in non-unionized agencies, organizations,

units, enterprises as defined in Article 12 of this Law.

Article 20: Specific rights and responsibilities of trade unions at various levels

The Vietnam General Confederation of Labor is responsible for making regulations on specific
rights and responsibilities of trade unions at various levels under the Statutes of Vietnamese Trade
Unions and in line with Article 12, Article 13, Article 17, and Article 18 of this Law.




CHAPTER 111
RESPONSIBILITIES OF THE STATE, STATE AGENCIES, ORGANIZATIONS, UNITS
AND ENTERPRISES TOWARDS TRADE UNIONs

Article 21: Relationship between trade unions and State agencies, organizations, units and

enterprises.

The relationship between trade unions and State agencies, organizations, units and enterprises
is the cooperative and coordinative relationship to execute the functions, rights and obligations of

each party as regulated by the laws and the rule of coordination agreed upon by both sides.

Article 22: Responsibilities of the State and State agencies towards trade unions

1. The State is responsible for providing guarantees, supporting and creating favourable conditions
for trade unions to implement their functions, rights and responsibilities in compliance with the
law.

2. State agencies are responsible for assisting and coordinating with trade unions to educate and
communicate about the trade union law; inspect and supervise its implementation and tackle any
violations of the trade union law; cooperate with trade unions to take care and protect the legitimate
rights and interests of workers.

3. When developing legal documents and policies which are directly related to the workers’ rights
and obligations, State agencies must discuss and consult with trade unions at the same level.

Before discussing and consulting with trade unions, State agencies must provide information and
materials necessary for effective participation of trade unions.

4. State agencies must cooperate with and assist trade unions to perform the latter’s right to
participate in the state management; facilitate trade unions’ participation in activities for
representing and protecting the rights and interests of workers in accordance with the law.

Article 23: Responsibilities of agencies, organizations, units and enterprises towards
trade unions

1. Creating favourable conditions for workers to organize their trade unions, join trade unions
and participate in trade union activities.

2. After the immediate upper-level trade union recognizes a workplace union, the employer

has to recognize and support the workplace union to perform its rights and responsibilities of
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representing and defending workers as regulated in this law.

3. Cooperating with trade unions at the same level to develop rules of joint coordination in
implementing the functions and tasks of both sides.

4. Exchanging information and providing trade unions with information in relation to the
organization and operation of agencies, organizations, units and enterprises; Cooperating in
organizing dialogues and negotiations on collective bargaining agreements (CBA) as well as
signing CBAs and monitoring the implementation; Resolving labor disputes and issues related to
the execution of labor laws; building up harmonious, stable and advanced industrial relations at

enterprises; and developing transparent and strong agencies, organizations or units.

5. Before making any decision related to the workers’ rights and obligations, agencies,
organizations, units and enterprises must consult with and receive approval from trade unions at the

same level as stipulated by the laws.

6. Deducting union budget and transferring it to trade unions as regulated in the Clause 2,
Article 27 of this law.

CHAPTER IV
GUARANTEES FOR TRADE UNION ACTIVITIES

Article 24: Guarantees in terms of the organization and personnel
1. The Vietnam General Confederation of Labor makes decisions about the organization and
personnel of the trade union system within its jurisdiction in order to be able to perform its

functions and responsibilities as stipulated by the law.

2. Trade unions at all levels are given with guarantees to have full-time or part-time
representatives or employ contract-based trade union staff as stipulated and instructed by the Viet
Nam General Confederation of Labor.

Article 25: Guarantees of facilities for trade unions

1. State agencies, organizations, units and enterprises shall be responsible for providing offices
(for immediate upper-level unions and higher-level trade unions),working space (for workplace
unions) and necessary facilities for trade union operation.

2. Part-time trade union representatives are entitled to have paid time during the working
hours to conduct trade union activities with a minimum of 24 working hours per month for part-
time trade union representatives who are members of workplace unions’ executive committeeS or

who are in higher positions; or at least 12 working hours/ month for part-time trade union
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representatives who are shop-stewards or assistant shop-stewards. Depending on the size of each
enterprise, it can be negotiated for more hours and put into collective bargaining agreements at
enterprises.

3. In addition to clause 2 of this Article, part-time trade union representatives are entitled to
take leave to participate in trainings and meetings organized by higher-level unions. During the
time of their participation, part-time trade union representatives are paid by the trade unions who
summon these meetings/trainings.

4. Part-time trade union representatives paid by agencies, organizations, units and enterprises
are provided with allowances for conducting trade union activities as regulated by the Vietnam

General Confederation of Labor.

5. Full-time trade union representatives whose salary are paid by trade unions shall be
guaranteed with the same rights, interests and other welfare (except salary) as other workers in

accordance with collective bargaining agreements or regulations at enterprises.

Article 26: Guarantees for trade union representatives

1. Workers, who are part-time union representatives, shall be guaranteed with all employment
conditions mentioned in the labour contracts signed with agencies, organizations, units and
enterprises. In case that the labor contracts expire at the time when he/she who is a part-time trade
union representative is still a member of the executive committee of the workplace union, and if
he/she agrees, their labour contracts shall be extended to the end of the trade union term; if he/she
is re-clected to be a member of the workplace union’ executive committee for the next term of
office, and if he/she agrees, the employer will have to sign a new labor contract with an indefinite
period of time or a labor contract with a definite period of time equaling the tenure of executive

committee of the workplace union.

2. During the period when workers who are part-time trade union representatives take the
posts of executive committee members of workplace unions or have higher positions in the union,
the employer (agencies, organizations, units and enterprises) shall not be entitled to terminate their
labor contracts unilaterally, reduce their wage as a disciplinary measure, transfer or dismiss them
without a clear reason and without consulting the workplace union’s executive committee if they
are members of the executive committee or without consulting the immediate upper-level trade

union if they are presidents of workplace unions.

3. In case that part-time union representatives have their labour contracts illegally terminated

or they are dismissed by agencies, organizations, units and enterprises unlawfully, the trade union
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shall have the right to make a request for the intervention by competent authorities; if the trade
union is requested or authorized by workers, it can represent the workers to bring the case to the
court for the protection of the part-time union representatives; at the same time, the trade union
shall support these union representatives to seek new jobs and provide allowance to ensure their

living during the time of work interval.

Article 27: Finance of trade unions

Finance of trade unions comes from difference sources, including:

1. Union dues contributed by union members monthly according to the Statutes of Vietnamese
Trade Unions.

2. Trade union budget paid by employers, equaling 2% of workers’ salary fund .

3. Support by the State budget

4. Other sources from economic activities of trade unions, and funds for projects or plans

provided by the State, and support from international and domestic organizations and individuals.

Article 28: Utilization and management of trade union finance

1. Trade unions is responsible for managing and using their finance in accordance with the law
and regulations of the Vietnam General Confederation of Labor

2. Trade union finance shall be used for activities related to the rights and obligations of trade
unions, and for the operation of the trade union apparatus, including:

a. Disseminating and educating the lines and directions of the Communist Party of Vietnam,
laws and policies of the State, and assisting workers to raise awareness and qualifications in the
areas of politics, socio-economics and legal matters.

b. Organizing activities of representing and protecting the lawful and legitimate rights and
interests of workers.

c. Organizing unions and recruiting members, build up sound and strong workplace unions.

d. Organizing emulation movements on productive labour, contributing to fulfilling tasks of
agencies, organizations, units and enterprises.

d. Organizing cultural and traditional activities, recreational and leisure activities for workers.

e. Organizing activities on gender and gender equality.

g. Caring for union members and workers who are sick, have accidents or family difficulty.

h. Ensuring funds for the running of the trade union apparatus in order to perform functions
and missions of trade unions.

I. Paying salary and allowance to full-time and part-time trade union representatives from the

VGCL level to the workplace level.
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3. The Vietnam General Confederation of Labor is in charge of managing finance of the
whole trade union system and makes regulations on allocation, utilization and management of trade

union funds.

Article 29. Assets of trade unions

Assets of trade unions come from members’ contributions and trade union capital funds;
possessions transferred from the State to trade unions and other sources under possession of trade

unions as stipulated by the law.

The Vietnam General Confederation of Labor has the right and obligation to asset possession

as stipulated by the law.

Article 30. Auditing and monitoring trade union finance

1. Auditing Committees of trade unions at all levels have responsibility to conduct financial
audit of trade union activities of the same levels and lower levels every year.

2. Financial Departments of higher-level unions guide lower-level trade unions in their
financial activities and monitor the use of the fund.

4. The State monitors the management and utilization of trade union finance as stipulated by
the law.

5. At the request of the National Assembly, the Standing Committee of the National Assembly
or the Government, the State Audit Office will conduct financial audit of trade union activities in

accordance with the law.

CHAPTER V
SETTLEMENT OF LABOUR DISPUTES
AND PENALTY FOR VIOLATION OF THE TRADE UNION LAW

Article 31: Settlement of disputes over trade union rights

Procedures for settlement of any disputes over trade union rights between union members,
workers, trade unions on the one side and agencies, organizations, units, enterprises on the other
side are regulated as follows:

1. Disputes over rights and responsibilities of trade unions in industrial relations shall be
addressed under the legislation of labor dispute settlement.

2. Disputes over rights and responsibilities of trade unions in other relations shall be addressed

under respective and relevant legislation.
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3. Regarding disputes resulting from failure of employers/enterprises to implement or refuse to
implement their responsibilities towards trade unions, in this case, workplace unions or upper-level
trade unions can lodge a complaint directly to competent agencies of the State for settlement or

bring the case to court for coercive measures in accordance with the law.

Article 32: Penalty for violation of trade union law

1. Any agencies, organizations, units, enterprises and individuals who breach the provisions of
this law and other laws related to trade union rights, depending on the characteristics and
seriousness of the offence, shall be disciplined by administrative punishment, compensation for
losses, suspension of production/operation or liable to criminal prosecution in accordance with the

law.

2. Government makes specific regulations on administrative punishment for violations of the

trade union law.

CHAPTER VI
IMPLEMENTATION PROVISIONS

Article 33: Effect
This law shall take effect from.... ... and is the replacement of the 1990 Trade Union Law.

Article 34: Guidance for implementation
The Government makes specific regulations and guidance for the implementation of this law
after discussing with the VGCL.
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